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By Mary Hoskins, Communications Chair

Thank you to everyone who participated in our recent AS8iey. We learned a lot about what we’re doing
well — and got some ideas for improvements, based oniryout: We will reflect on the survey results at our
ASSE Board Retreat in November.

We learned that you think we’re doing many things rightefcample, over
90% of respondents said that the technical level of ASEd&pter meetings
is “just right.” And 97.5% said that the Chapter meetirfgedale allows

enough time for networking. 95% asked us to keep the curretinmeate
and time — noon on the first Tuesday of each monthoa1r80% told us to
keep the current location, Black Bear Diner (which wilemtually, recover
from the endless road construction on Barnett!). €wlso had visited the
chapter website (86.7%) found it intuitive and easy to n&i(.4%).

We asked how your local ASSE chapter can best servedjicaut one
respondent said it is very important or somewhat impottapresent
technical topics of interest. Networking opportunitiesevéescribed as very
important or somewhat important by over 95%, and 97% adgjress
important to share “best practices.” The newsletter anda safety and health conference are clearly
important to a large majority of respondents.

We're pleased that most of you indicate chapter oBieee open and available, and most agreed that our
meetings are punctual and well-organized. Respondents werneclssd to agree that our meeting room is
arranged and equipped well. We will explore further sonteefnput on meeting topics and speakers, as well
as the chapter newsletter.

Again, thank you to our respondents — and please fedioff@®vide input to any ASSE Board member, any
time. Our contact information is available in everyaketter and on our website. We hope to see you at the
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Q: Is it true that there is a new Oregon law requiring AEDs (Automated
External Defibrillator) to be in places of publica  ssembly?

>

Yes, Senate Bill 556 will become effective January 1, 2010. It requires

that there be at least one AED on the premises of all places of public
assembly — defined as a facility with 50,000 square feet or more of floor
space where the public congregates for shopping, entertainment,
amusement, or awaiting transportation. Also included are facilities where
25 or more people regularly conduct business; schools and places of
worship are generally excluded. If you want the exact language of the bill,
look for SB 556 at www.leg.state.or.us. Chuck Easterly , loss control manager for SAIF, notes that
some of the definitions and applications are likely to become clearer over time.

Q: Dee Anne Everson, Executive Director of United Way , mentioned her favorite book on

leadership at her September 1, ASSE presentation. |  didn’t get the information — can you find it
for me?

A: Dee Anne said that she thinks the best book on leadership is True North, a best seller by Bill George.
Since 2004, Bill George has been a Professor of Management Practice at Harvard Business School.
Prior to Harvard, he was CEO at Medtronic, where the company grew from $1.6 billion to $60 billion
between 1989 and 2002 — annual growth averaged 35%. He’s written two additional best sellers,
Finding Your True North and Authentic Leadership. He advises leaders to do seven things: Face
reality, starting with yourself; Get the world off your shoulders; Dig deep for the root cause; Get ready
for the long haul; Never waste a good crisis; You're in the spotlight — follow True North; Go on offense
— focus on winning now. Visit his website: www.billgeorge.org

Q: I’'m an employer who tests employees under the Dept. of Transportation’s Alcohol and Drug
Testing protocols. What is the new rule about direc t observation of specimen collections?

A: According to the Portland law firm Barran Liebman , the final federal rule

w;’ e was effective August 31, 2009. It reinstates the requirement for mandatory direct

W % observation of specimen collections for all return-to-duty and follow-up testing in the
case of employees in the transportation industry who have failed or refused to take
a prior drug test. This is even the case if there is a collective bargaining agreement
which prohibits or limits the use of direct observation collections. The actual
language of the testing regulations states: “As an employer, you must direct a
collection under direct observation of an employee if the drug test is a return-to-duty

~= | testor afollow-up test.”

Send your “Ask An Expert” questions to Mary Hoskins atharhos@saif.com

“The number one reason people don't volunteer is they weren’t asked.”

-Dee Anne Everson, Executive Director, Jackson County United Way
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Save a friend. Work safe. Promote workplace safety and win cash

PIELIE SERVIGE B NHEDNEEE MENT Cue the director, it's time for high school students
VIdeo co ntest across Oregon to create a 45-second public service
announcement promoting young worker safety and
health. The top three entries will take home castepri
ranging from $300 to $500 and will earn a matching amount fargbleool. The contest is designed to
increase awareness about safety on the job for youngepeath the theme of “Save a Friend. Work Safe.”
Specific video guidelines are outlined in the contest rdaslents are encouraged to develop a slogan, use

humor, and get creative while emphasizing ways to prdteatselves at work. The deadline for submissions
is Feb. 15, 2010.

Contest winners will be unveiled at a screening evehbetannounced this spring and winning entries will be
posted on YouTube. For detailed contest information ineudontest tips, rules, and entry forms, go to
www.orosha.org/psacontest/
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How to Protect Yourself in the Workplace from H1IN1

The best strategy to reduce the risk of becoming ill pethdemic influenza is to avoid crowded settings and
other situations that increase the risk of exposurerteesoe who may be infected. If you must be in a
crowded setting, minimize your time there. Some bagigemg and social distancing precautions that can be
used in every workplace include the following:

Stay home if you are sick.

Wash your hands frequently with soap and water for 20 deaomwith a hand sanitizer if soap and
water are not available.

Avoid touching your nose, mouth and eyes.

Cover your coughs and sneezes with a tissue, or cough amksn your upper sleeve. Dispose
of tissues in no-touch trash receptacles.

Wash your hands or use a hand sanitizer after coughing,rsmeazblowing your nose.
Avoid close contact (within 6 feet) with coworkers andtoners.

Avoid shaking hands and always wash your hands after phgeiai@ct with others.

If wearing gloves, always wash your hands after removiagt

Keep frequently touched common surfaces (for exampégphenes, computer equipment, etc.)
clean.

Try not to use other workers' phones, desks, offices, er atbrk tools and equipment.

Minimize group meetings; use e-mails, phones and textagegs If meetings are unavoidable,
avoid close contact (within 6 feet) with others and enthakethe meeting room is properly
ventilated.

Limit unnecessary visitors to the workplace.

Maintain a healthy lifestyle; attention to rest, detercise and relaxation helps maintain physical
and emotional health.

For more information, se@uidance on Preparing Workplaces for an Influenza Pande@tiA Publication No. 3327, which can be

accessed atww.osha.goyv
® QOccupational
‘) Safety and Health
Administration

www.asha.gov

Guidance on

Pandemic Influenza Preparedness
and Response Guidance for

Preparing Workplaces for an

Influenza Pandemic Healthcare Workers,and Healthcare Employers
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Oregon
OSHA 2009 SST Program Targets 4.000 OSHA
Worksites in 3 Industry Sectors

OSHA's Site-Specific Targeting 2009 (SST-09rogram, which will focus enforcement efforts on hear
4,000 high-hazard worksites on the agency’s list for congmrgiie safety inspections, now divides the
primary list into three sectors: manufacturing, non-nfiacturing and nursing homes.

The SST program helps OSHA direct enforcement resotocgsrkplaces where the highest rate of
injuries and illnesses occur. Rather than using oneaatdl festablishments, OSHA this year established
minimum injury and iliness rates for each of the tlgeetors. This allows the agency to inspect even more
establishments that exceed the minimum rates spéeifiat sector.

Additionally, some facilities that did not answer anH#SData Initiative survey will be added to the
inspection list. The agency’s intent is to deter emgisyrom not responding to avoid inspection.

“These inspections examine all aspects of a workplageesations and the effectiveness of its safety and
health efforts,” said acting Assistant Secretaryalfdr for OSHA Jordan Barab. “The SST program
emphasizes to employers the importance of ensuringveaeng conditions for workers.”

For more information, go tbttp://www.osha.gov/OshDoc/Directive_pdf/CPL_02_09-05.pdf

John Howard Reappointed NIOSH Director

On Sept. 3, U.S. Department of Health and Human Ser{httdS) Secretary Kathleen Sebelius announced
that John Howard, M.D., will return to his role as diog of the National Institute for Occupational Safety
and Health (NIOSH) effective immediately. He willge the dual role of NIOSH director and World

Trade Center Programs coordinator for HHS.

The American Society of Safety Engineers (ASSE) dmel American Industrial Hygiene Association
(AIHA) rallied for Howard'’s reappointment in 2008. Both angaations praised the decision to reinstate
his leadership at NIOSH.

“ASSE is pleased that this administration has recaghihe quality leadership of Dr. John Howard and
appointed him to return to lead NIOSH,” said ASSE Presi@e@hristopher Patton. “At NIOSH, he ably
helped the talented professionals take their leadersl@p imbccupational safety and health and set a
visionary direction for NIOSH that, with adequate resesar can address the rapidly changing risks in
today’s workplaces.”
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*: Program at 4:00 pm  Networking Event at 5:00 pm, Jackson County AG‘ :C°1“"‘b‘a

Chapt
Fairgrounds, Padgham Pavilion. For more information contact  Joan Stitt, —
joans@agc-oregon.org, 800-826-6610, or 503-682-3363.
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Emergency Preparedness — Ernie Higman, Josephine County CERT
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