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By Mary Hoskins, Communications Chair

As fellow safety professionals, it is our privilege egehr to deliver a world-class
safety and health conference in southern Oregon — igsteompleted our
nineteenth conference, and the planning for 2010 is alreadywaylé/Ne hope
you came away energized and informed, with a stronggel support, both
personal and professional. Many of our speakers noted thenghag economic
climate — the overarching tone of the event was ompixiism and hope. On
Tuesday, Chad Hymas shared his very personal story afsfarmational change
and gave us this definition of courage: “Courage is the d¢gdaaneet danger
without giving way to fear.”

Friday morning, a colleague shared: “This was the lmegecence ever. Every
single session exceeded my expectations, starting hathad Hymas leadership
workshop on Tuesday and continuing through the last ergos@®assion on
Thursday afternoon. My outlook and my thinking have changeadrasult of my
experience, and I've gotten clarity on what | want tordmy life and my job.”
Powerful stuff.

What were the conference highlights for you?
it “Big Trouble,” with Chad Hymas? Was it

hearing about the team at Rogue Valley Dispo$
that saved a life using an AED? Was it catching
with an acquaintance and getting a new idea fq
solving a safety issue at work? Was it a new
insight on a technical safety or health issue? |
it learning about a new product from an exhibitq

We would like to hear your stories, testimonials and legrriplease e-mail us
your “takeaways” from the 2009 conferenoceafhos@saif.cojriWe are
particularly interested in hearing about your “ah ha'nmats and information
or ideas you can apply at work or home. We have a €litianal prizes for the
best submissions, which we will publish in future newststt

We welcome new ideas and fresh perspectives. If younmested in
participating on the conference planning committee, pleasiact any of our
ASSE Board members.

Above Photo: Rep Sal Esquivel presenting the Lifesaver AwdiikéoMessenger of Rogue @
Disposal and Recycling Inc.
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Membership is not required to attend the meetings. Fiistd attendees receive a free lunch.
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Save a friend. Work safe. Promote workplace safety and win cash

PIELIE SERVIGE B NHEDNEEE MENT Cue the director, it's time for high school students
VIdeo co ntest across Oregon to create a 45-second public service
announcement promoting young worker safety and
health. The top three entries will take home castepri
ranging from $300 to $500 and will earn a matching amount fargbleool. The contest is designed to
increase awareness about safety on the job for youngepeath the theme of “Save a Friend. Work Safe.”
Specific video guidelines are outlined in the contest rdaslents are encouraged to develop a slogan, use

humor, and get creative while emphasizing ways to prdteatselves at work. The deadline for submissions
is Feb. 15, 2010.

Contest winners will be unveiled at a screening evehbetannounced this spring and winning entries will be
posted on YouTube. For detailed contest information ineudontest tips, rules, and entry forms, go to
www.orosha.org/psacontest/




Mark Hurliman from OSHA presents SHARP graduate banner.
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If you are an ASSE member and are experiencing a hardsbgs -efl your job, disability or extended illness —
Society has created a hardship waiver program that wlMemgur ASSE dues for one year. You make a
confidential request to Society for the waiver, using adst@happlication and appropriate documentation.
For information, contact Geri Golonka, Membership Cootdinat (847) 768-3403 or ggolonka@asse.org
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Q: There was talk at the conference about the new Oregon lawequiring AEDs to be in places of
public assembly?

A: Yes, you may have seen the ceremony where Represe@atizsquive| on behalf of ASSE and
OSHA, honoredMike Messengerand a team frorRogue Disposathat saved a life using an AED.
Mike mentioned the new law, which will become effeetdanuary 1, 2010. It requires that there be at
least one AED on the premises of all places of pukkembly — defined as a facility with 50,000
square feet or more of floor space where the public cgatge for shopping, entertainment,
amusement, or awaiting transportation. Also includedaaniéties where 25 or more people regularly
conduct business; schools and places of worship are gmx@uded. If you want the exact language
of the bill, look for SB 556 avww.leg.state.or.usNe learned (after publication of last month’s
newsletter) from Oregon OSHA that no agency has beem gegulatory oversight — the law creates a
new standard that may be used to sue an employer waise dot to have an AED onsite, presumably
after someone has been harmed by the absence ofthaitnent.

Q: We are gearing up to revise our driving policies, in light othe hands-

free cell phone law that will be effective in Oregon Januar1, 2010.
How many companies are outright banning the use of all mobile
communication devices, including hands-free models? Any suggiess
on writing, implementing, and enforcing a policy?

A’ TheNational Safety Council (NSQ has taken a leadership role on this
issue. It recently surveyed employers, and 58% (1,163 of 2,004
respondents) indicated they had a formal cell phoneypd@itthose, 469
companies said they enacted a full cell phone prohibiNtost policies are
enforced through an honor system, but 43% of employedsisay
conduct parking lot observations and 10% conduct in-vehicletoring.
NSC’s own employees are held to a higher safety stdndath on and off
the job. They are expected to refrain from all usmobile electronic devices while driving — at work
and in their personal activities. Employees sign andeatgréhe policy, acknowledging that violations
may result in discipline and even termination of emplent. NSC has a free kit for employers on its
web sitewww.nsc.org/resources
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By Mary Hoskins, Communications Chair
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eramin Franklin

“Tell me and | forget. Teach me and | remember. Involeecamd | learn.”
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Redwood Safety Association (RSA} Noon, October 29, 2009

JJ Norths, 1150 NE “E” Street, Grants Pass
For information: Mark Hurliman, OSHA, (541) 776-6016
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